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Return to Work                       3.5 

The link below is to the WorkCover Tasmania ‘Return to work and Injury 
Management Model’.  

http://www.workcover.tas.gov.au/__data/assets/pdf_file/0007/165148/Return_to_Work_a

nd_Injury_Management_Model.pdf 

The following helpful information was extracted as a general guide on 4 July 
2012 

Injury management and return to work 

All employers and (PCBU’s 1 January 2013) are required to have an injury 

management program in place. 

Your insurer will usually have an injury management program which you will be able 

to use. 

If a worker suffers a significant injury that is likely to result in an absence of more 

than 5 working days then your insurer will appoint an injury management co-

ordinator. 

An injury management co-ordinator is responsible for overseeing the entire injury 

management and return to work process. 

If you are a large employer and employ 50 or more workers then you must also 

appoint and assign a return to work co-ordinator. Failure to do so means that you 

may be liable to pay a penalty up to $6,500 (50 penalty units). (2012 amount) 

A return to work co-ordinator will usually be based at the injured workers workplace. 

The person appointed must be familiar with the workplace, the management and the 

staff of the workplace. 

The return to work co-ordinators functions are set out in section 143D(5) of the 

Act and include assisting with return to work planning, monitoring the workers 

progress and assisting and encouraging the worker. 

There are 2 types of plans for managing a significant workplace injury 

 a return to work plan  

 an injury management plan  

A return to work plan is required where an injured worker is likely to be away from 

work for more than 5 working days but less than 28 calendar days. 

http://www.workcover.tas.gov.au/__data/assets/pdf_file/0007/165148/Return_to_Work_and_Injury_Management_Model.pdf
http://www.workcover.tas.gov.au/__data/assets/pdf_file/0007/165148/Return_to_Work_and_Injury_Management_Model.pdf
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An injury management plan is more complex than a return to work plan, and is 

required where a worker is likely to be away from work for more than 28 days. 

The injury management co-ordinator will ensure that these plans are prepared. 

These are the headings of the links with further information if you need it. If 

in any doubt ring the Workplace Standards Helpline on 1300 366 322 

Index 

 Information for employers  

 1. What to do if a worker notifies you of an injury  

 2. You must notify your insurer  

 3. You must provide the worker with a 'right to claim notice' within 14 days of 

being notified of an injury.  

 4. What to do when you receive a claim from a worker  

 5. You must complete the employer's section of the claim form and forward it 

with the worker's medical certificate and any accounts to your 

insurer.  

 6. Paying compensation  

 7. Disputes about your liability to pay workers compensation  

 8. Injury management and return to work  

 9. Holding a job open for an injured worker  
 Further information Injury management and return to work 
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